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Application Process

The Colton School District Board of Directors is
working with Northeast Washington ESD 101 to assist
in the superintendent selection process. For an
application please visit the NEWESD 101 website at
www.esd101.net or the Colton School District website
at www.colton.k12.wa.us

A completed application will include:

o Formal letter of application that addresses the
challenges, opportunities, qualities and qualifications
outlined in the position brochure

e Completed Colton application form

e Current resume/vita

e At least five current letters of recommendation that
speak directly to your qualifications and interest in
this position

Direct applications and inquiries to:

Dr. Michael Dunn, Superintendent or

Mr. Mick Miller, Assistant Superintendent

NorthEast Washington ESD 101

4202 S. Regal St.

Spokane, WA 99223

509.789.3500 Office 509.701.1742 Mobile
mkempel@esd101.net

Timeline

April 9, 2018 - Application deadline - materials must
be submitted electronically to mkempel@esd101.net.

April 10-18, 2018 - Screening and reference checks
completed.

Week of April 23, 2018 - Interviews.
Selection by the Board of Directors to follow.

July 1, 2018 - New superintendent reports.

Board of Directors

Denise Faerber
Shannon Miller
Gary Riedner
Jana Schultheis
Niki Wolf

Spokanes

The Colton Board of Directors reserves the right to
consider any candidate until a superintendent is hired.

Colton School District is an equal opportunity employer.

Colton School District #306

706 Union Street
Colton, WA 99113

Colton

Phone: (509) 229-3385

www.colton.k12.wa.us

The Colton School District Board of Directors is seeking a successor to
Mr. Nathan Smith to serve as our new Superintendent/Secondary
Principal, to begin July 1, 2018. Our vibrant district seeks innovative
leadership to guide and direct the administration, instructional, and
support services teams in setting and achieving the highest standards
of excellence in educational programs and operating systems.


http://www.colton.k12.wa.us/
tel:5092293385
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